Strasburg-Franklin
Local School District

140 North Bodmer Avenue
Strasburg, OH 44680
(330) 878-5571 Application for Classified Position

Date of Application

Personal Data

Name (last, first, middle) Soc. Sec. #

Present Address Phone Number

Permanent Address Phone Number

Areyou a U.S. Citizen? Yes No If no, do you intend to become a citiiéﬁ? " Yes No '

Have you ever been convicted of or pleaded guilty to any felony, any violation of R.C.
2907.04 or 2901.06, or division (A) or (C) of R.C. 2901.07, any offense of violence, theft
offense, (as defined in R.C. 2913.01), drug abuse offense (as defined in R.C. 2925.01)

. . . . Yes No
which is not a minor misdemeanor, or any misdemeanor sex offense?

Position Information

Position(s) for which you are applying Full time Part time

Reason(s) for which you are applying

Salary desired Date you can start work

Do you have the ability to perform all essential functions of this
position with or without a reasonable accommodation? Yes No

Referred by:

Names of friends or relatives employed by this district:

List qualifications you have for the position desired:




Work Experience

Employer Position Inclusive Dates Salary Reason for Leaving
Education
Name of School From/To Subject
Grade School Not Applicablé
High School
Advanced Training

References
List at least three (3) persons

Name Address T PF\ON E

Do we have permission to contact the above-named persons? Yes No

I hereby certify that answers on this application are true and correct to the best of
my knowledge and belief, and that any deliberate misrepresentation of fact contained
herein may be grounds for invalidating my contract commitments resulting from this
application. I understand that my employment will be subject to the laws of the State of
Ohio and to the job descriptions and policies adopted by the Strasburg-Franklin Local

"Board of Education.

Signature : . Date
The Strasburg-Franklin Valley Local School District Board of Education does not
discriminate on the basis of race, color, national origin, sex, religion, age, or

disability in employment, or the provision of services.

Note: Unless reactivated by written request, this application will be destroyed 2 years from the date of filing.




Strasburg-Franklin Local School District
SUPPLEMENT TO EMPLOYMENT APPLICATION
(To be completed by all job applicants)

Pursuant to sections 3319.39 and 109.57 of the Revised Code, the Board of Education of the
Strasburg-Franklin Local School District does initiate an investigation by the Superintendent of
the Bureau of Criminal Identification and Investigation of the state of Ohio (hereafter BCI) for
all new employees to verify that no person has been convicted of or pleaded guilty to certain
criminal offenses. Your response to the following question is therefore required:

Have you ever been convicted of or pleaded guilty to, or are you currently
charged with, any felony, any violation of sections 2903.01, 2903.02, 2903.03,
2903.04,2903.11, 2903.12, 2903.13, 2903.16, 2903.21, 2903.34, 2905.01,
2905.02, 2905.04, 2905.05, 2907.02, 2907.03, 2907.04, 2907.05, 2907.06,
2907.07, 2907.08, 2907.09, 2907.12, 2907.21, 2907.22, 2907.23, 2907.25,
2907.31, 2907.32, 2907.321, 2907.322, 2907.323, 2911.01, 2911.02, 2911.11,
2911.12,2919.12,2919.22, 2919.24, 2919.25, 2923.12, 2923.13, 2923.161,
2925.02, 2925.03, or 3716.11 of the Revised Code or any offense of violence,
theft offense (as defined in R.C. 2913.01), drug abuse offense (as defined in R.C.
2925.01) which is not a minor misdemeanor, or any misdemeanor sex offenses?

ANSWER BY SIGNING YOUR NAME AT THE APPROPRIATE ANSWER:

No

Yes

Read Carefully

Due to the [ength of time required for completion of the records check, it may occasionally be necessary to employ a
person prior to the Board of Education having received the results of the criminal records investigation. In these
cases, the Board of Education shall rely on the applicant information provided in the employment application.
However, by signing this document I specifically agree that if I am employed by the Board of Education prior to its
receipt of a response from BCI, my employment shall be contingent upon subsequent receipt by the Board of
Education of a report from BCI which is not inconsistent with my answer to the above question. In the event [ have
been employed prior to the Board of Education having received a report from BCI, and a subsequent report from
BCi is received which is inconsistent with my answer to the above question, I specifically agree that the action of
the Board of Education employing me shall be void without any further act by either party, and that my
employment will terminate immediately without the necessity of proceedings to formally terminate my contract of
employment.

Date:

Signed:






